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> Favorites on
»
> Folders 1. Who are you, as a leader, and who do you want your followers to become?
2. Whatare: Your goals, values, interests?
3. Why doyou want to be a leaderin the first place?
> Groups 4.Your approaches to leadership, teaching, and learning?
5The environments that you create that are favorable to learning?
6. Whatis a symbal of strength in your lfe? (example: Nelson Mandela used the poem nvicius as a symbol of sirength to gt him
through adversity)
7. Write down the names of three people in your life presently, or in your past, that are responsible for liberating you in some
way. Underneath each name write down how they did that
8. Who s the most ethical person in your life right now? How would you describe that person in three words?
9. Think of a toxic eader you've experienced in your past. What were the charactristics ofthis leader? What kind of environment did this
leader creaie?
10. In your opinion, s it good advice to tell students to pursue their passion?
11. “Have your character and humanity been forged more by pleasure and success or by pain and disappointment?
-If you could somehow proteet your loved ones from pain and failure, do you think they might ultimately end up
diminished by your effort
12 Whatis your greatest accomplishment? Has it meant as much to you as you thought it would? Is there anything you hope to
do that would be even better? -
13. List your top five values (honor, hard work, integrity, etc), and the top five things you value (family, riends, education, etc.) ps wellas
14. Discuss a recent event when you witnessed or were involved in resisted change. Identify the resistance and methods that
were used to address the resistance. Were the tactics used effective? Why or why not? Identify which tactics would have been
most effective? Why? Imea
lership
nd of

u want to change people.
stay close to them and change yourself. The greatest teacher is the one who models the way positively, openly, and
through life-giving relationships that foster growth, trust, and change. Negative and oppressive people are not good
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Favorites

>

» i @ Structural frame: leader as architect where the focus is on

structure and design.

> Groups
© Human frame: leader as supporter and servant
© Symbolic/cultural frame: leader is one that inspires and
communicates a vision that others feel passionate about.
@ Political frame: leader uses coercion and coalitions to gain b tonight's session, as well as
and distribute power. Leader is competitive and will
sometimes draw on manipulation to attain goals. Faluations and email me a
he what my top leadership
ke insights at the end of
B e stay close to them and change yourself. The greatest teacher is the one who models the way positively, openly, and

through life-giving relationships that foster growth, trust, and change. Negative and oppressive people are not good
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Favorites

>

7 foldes © “Everything that irritates us about others can lead us to

an understanding of ourselves.” Carl Jung

> Groups
© “What you resist, persists.” Carl Jung
© “The best work we can do is to withdraw the projection
of our shadow onto others.” Carl Jung
o . . In tonight's session, as well as
Knowing your own darkness is the best method for
dealing with the darkness of other people.” Carl Jung aluations and email me a
he what my top leadership
ke insights at the end of
B e stay close to them and change yourself. The greatest teacher i the one who models the way positively, openly, and

through life-giving relationships that foster growth, trust, and change. Negative and oppressive people are not good
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> Favorites

> Folders Which framework do you think you work out of? Explain a time that would be
an example of your answer.
> Groups © What are your thoughts regarding Jung’s comments on shadows and facing our

own darkness?

© Where and when in your life have you experienced the abuse of power from a
leader?

‘What would you name as your top leadership shadow?
Where and when in your own life have you abused your power?
What is an appropriate sense of power as a leader, in your opinion?

How do you feel when you see well-known leaders in moments of doubt,
despair, and weakness?

I tonight's session, as well as

aluations and email me a

he what my top leadership
b<c insights at the end of

dying leadership 15 1f you want to change people,
5 e close to them and change yourself. The greatest teacher i the one who models the way positively, openly, and
through life-giving relationships that foster growth, trust, and change. Negative and oppressive people are not good
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Which framework do you think you work out of? Explain a time that would be
an example of your answer.

What are your thoughts regarding Jung’s comments on shadows and facing our
own darkness?

‘Where and when in your life have you experienced the abuse of power from a
leader?

‘What would you name as your top leadership shadow?
Where and when in your own life have you abused your power?
What is an appropriate sense of power as a leader, in your opinion?

How do you feel when you see well-known leaders in moments of doubt,
despair, and weakness?
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